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Abstract. The article is devoted to the development and substantiation of a model for the
development of psychological culture of future teachers-psychologists in the conditions of
studying at a university. The predominance of the focus on the formation of the qualification
characteristics of the "psychologist”, which primarily fix professionally significant knowledge,
skills, skills and specific activities, raises the problem of emphasizing the formation of the integral
phenomenon of'psychological culture of the teacher-psychologist” in professional training.

The article substantiates the relevance of the formation of the psychological culture of
teachers-psychologists, defines the theoretical and methodological basis, identifies the structural
components of psychological culture and the levels of its manifestation. The methodological
foundations of the model construction, the purpose and content of the structural components are
revealed. The psychological and pedagogical conditions for the successful implementation of the
model are determined.

The main provisions of the acmeological concept of the development of the psychological
culture of the individual are described. It is shown that the psychological culture of the individual
in its development naturally passes through three stages, according to which three types of
psychological culture are distinguished: spontaneous-intuitive, spontaneous-situational and
constructive-transformative.

One of the functions of psychological culture associated with the conceptual "construction”
of the future specialist of his own behavior is studied. The article presents the results of an
empirical study of the connection between the psychological culture of a student's personality and
the peculiarities of self-regulation of their own activities and behavior. A natural connection of the
type of psychological culture with the peculiarities of the development of the subject position, the
ability of the future specialist to self-organization and self-realization is revealed.

Key words: future teachers-psychologists, culture, formation, pedagogical conditions,
components, levels, university, professional training

Basic provisions

The changes taking place in psychological science, as well as the socio-
economic processes taking place in society, have led to the need to prepare a teacher-
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psychologist capable of supra-situational thinking, to reveal and realize his
professional and personal potential, to reflexive management of his own professional
activities, to transform his subjective and professional reality, which will allow him
to take the position of an active subject of the educational space and personal self-
improvement.

Introduction

Future teachers-psychologists in the process of studying at the university
develop a psychological culture in order to be successful in the subject-subject
interaction and professional self-development in the course of their professional
activities [2].

In general, the analysis of the literature showed that the majority of works on
psychological culture are devoted to the psychological and pedagogical culture of
teachers. Unfortunately, it should be noted that the problem of forming the
psychological culture of future teachers-psychologists in higher educational
institutions, in particular pedagogical universities, is not sufficiently developed.

The predominance of the focus on the formation of the qualification
characteristics of the "psychologist”, which primarily fix professionally significant
knowledge, skills, skills and specific activities, raises the problem of emphasizing in
professional training the issues of the formation of a holistic phenomenon™
psychological culture of a teacher-psychologist”, which concentrates professionally
important qualities, professional and ethical norms and principles that provide value-
semantic regulation and the quality of the professional activity of a teacher-
psychologist [1]. The theoretical and methodological basis of this study consists of
the following main provisions of the acmeological concept of the development of
professional psychological culture developed by the author:

psychological culture is an invariant of any form of professional culture, any
type of activity and life of a person. Psychological culture provides optimal self-
organization and self-regulation of the student's life, his various aspirations and
attitudes towards himself, other people, and the world as a whole. The developed
psychological culture allows the student to harmoniously take into account their own
requirements and the requirements of the social environment, thus ensuring a stable
harmonious functioning of the individual;

psychological culture is a property of the individual, which consists in the
willingness and ability of the subject to be harmonious with himself, with other
people, nature, and the surrounding world; it is a measure of humanization of a
person and a way of harmonizing the personality, the system-forming construct of
which is the "I". Psychological culture, which characterizes a high level of self-
awareness, self-regulation and readiness of the individual for purposeful work on
self-development and self-improvement, provides a stable harmonious functioning
of the individual and is at the same time its expression;

psychological culture is a standard for the existence of the meaning of life
and activity, including professional, of the future specialist;

psychological culture is considered as a potential opportunity for constructive
personal development and the development of a certain social community. It is the



psychological culture that allows us to constructively solve the problems that are
characteristic of each stage of its socio-psychological maturity at the level of the
individual, and at the level of the social community - to relieve the tension that arises
in the process of the dynamics of interpersonal and intergroup relations [3,4].

Materials and methods

To solve the problems and verify the starting points, the following theoretical
research methods were used: comparative analysis, synthesis, generalization when
studying the problem and subject of research. Empirical methods: psychological and
pedagogical measurements (observation, conversation, testing); sociological
(document analysis); pedagogical experiment; statistical analysis of quantitative
data. The study was carried out in three stages.

At the first stage (2021), domestic and foreign experience on the research
problem was analyzed and summarized on the basis of philosophical, psychological
and pedagogical literature and research in the field of professional culture of a
specialist in the education system; the theoretical concept of the study was formed,
the problem, purpose and hypothesis of the study were formulated, its design and
logic were developed.

At the second stage (2022), the essence of the phenomenon of professional
culture of a teacher-psychologist was clarified; the level characteristics of the
professional culture of a teacher-psychologist were revealed; the conditions for the
formation of the professional culture of future educational psychologists were
identified from the position of sufficiency and necessity; Based on psychological
and pedagogical conditions, the content of the elective course “Professional culture
of a teacher-psychologist” was developed.

At the third stage (2023), a formative experiment was carried out;
experimental data and the results of the study as a whole were analyzed and
summarized; literary processing of the dissertation research was carried out; The
obtained data were tested and the main provisions and conclusions were introduced
into the practice of psychological and pedagogical training of students.

Results

The study was conducted on the basis of the Kazakh National Pedagogical
University since 2021. At different stages, 180 students of different specialties took
part in the study.

The main methods were: observation, experiment, measurement, standardized
self-reports; as a specific psychological tool, we used: the developed methodology
for studying the psychological culture of the individual,

- questionnaire of A.V. Zverkov and E. V. Eidman " Research of volitional
self-regulationy;

- questionnaires "The style of self-regulation of behavior" (V. I. Morosanova),
"The level of subjective control" (J. Rotter, adapted by E. F. Bazhin, S. A. Golynkina
and A. M. Etkind);

- test "Coping-behavior in stressful situations", adapted by T. A. Kryukova;
questionnaire "Style of self-regulation of behavior-98" - SSP-98 by V. Morosanova;



- the scale of assessment of the significance of emotions (B. I. Dodonov).

The empirical study revealed the natural connection of the psychological
culture of students with different forms of behavior and the mechanisms of its
implementation and development. It turned out that students with an optimal
combination of a lack of propensity to reconcile with the situation of failure and to
refuse to overcome it, with an active and optimistic attitude to emerging problems
and tasks, and with a high level of psychological stability and balance, are highly
motivated to achieve success, have analytical thinking, criticality and self-criticism.
They have such a state of psychological culture that allows them to control their own
energy costs, choose a constructive way to overcome situations of failure, consider
situations of failure not as a source of frustration and negative emotions, but as an
incentive to search for active behavioral strategies. All this emphasizes the students
"awareness and realization of the subjective position.

Thus, the students of this (I) group are characterized by a constructive-
transformative type of psychological culture, which indicates a developed culture-
generating function of psychological culture.

Group Il students, having the ability to overcome difficult situations and the
associated high level of motivation to achieve success, tend to implement avoidance
strategies, while maintaining a fairly high level of inner calm and balance. Students
of this group are characterized by a spontaneous and situational type of
psychological culture.

Students of group I, who are characterized by a spontaneous and intuitive
type of psychological culture, are characterized by a limited ability to constructively
solve problems, a tendency to refuse in difficult situations, low stress resistance, a
constant sense of anxiety and a limited ability to relax.

We found that the spontaneous-intuitive type of psychological culture is
predominant for students of all courses, which emphasizes the relevance of this study
and the need to develop the forms, methods and content of the work of university
teachers to develop the psychological culture of students (Table 1). [2,5,6]

Table 1 - Distribution of psychology students by types of psychological
culture (%)

Constructive- Spontaneous- Spontaneous-
transformative situational intuitive

3 course 19,2 23,1 48,7

4 course 21,6 28,4 49

Overall indicator | 22,7 24,5 51,8

At the same time, it should be noted that there is a certain tendency in the
natural development of the psychological culture of students: from the 3rd to the 5th
year, the number of students with a spontaneous and intuitive type of psychological



culture decreases and the proportion of students belonging to the group with a
constructive and transformative type of psychological culture increases.

The analysis of the procedural and emotional components of psychological
culture in students of groups | and 111, the indicator of which is self-organization and
self-regulation, the comparison of the values of the Pearson X2 criterion indicates
the following (the critical value of the Pearson X2 criterion at p=0.05 is 66.33, at
p=0.01-74.92). Statistically significant differences between these groups were found
in the indicators of regulatory processes (80.01), regulatory-personal properties
(flexibility-70.68; independence-89.32) and the general indicator of volitional
regulation (97.03).

The revealed pattern can be explained by the degree of students ' entry into
the profession and, consequently, the acquisition of a psychological culture of
professional orientation. At the same time, the process of teaching students in the
third year is accompanied by the search for themselves as a professional, the ratio of
their own capabilities and abilities (the peak of the "task™ stage). Thus, from the
point of view of the student's awareness of himself in the profession, this period is a
crisis.

The level analysis of the development of functional components of
psychological culture in students of 3-4 courses showed the following (Table 2).

Table 2 - The average value and standard deviation for individual components
of psychological culture

Intellectual Emotional Behavioral
Arithmetic | Deviation | Arithmetic | Deviation | Arithmetic | Deviation
mean. mean. mean
3 course 6,3 56,3 43,9 6,9 40,6 7,3
4 course 56,5 5,2 40,4 6,8 43,4 7,9
All 56,8 4 417 6,1 445 6,4
students

For the entire sample and for each course separately, the highest values are
observed relative to the intellectual component and approximately the same for the
emotional and behavioral components. A slight decrease in the values occurs in the
4th year, which may indicate that it is necessary to pay attention to the 4th year
students, who are slightly more likely than students of other courses to need help
from teachers. To answer the question whether the identified features in the
development of psychological culture are typical for students regardless of the year
of study, a comparative analysis of the number of students in each course from the
point of view of the development of each component of psychological culture will
help. It is established that students of different courses differ in the development of
individual components of psychological culture.



So if the 4th and 5th year students have a profile of the development of
components of psychological culture is typical, as evidenced by the dominant
development of the majority of students of one intellectual component (respectively,
76.4% of 4th year students and 89.2% of 5th year students), then the 3rd year
students-individually variable. [7,8]

The elective course “Professional culture of a teacher-psychologist” was
substantiated and developed on the basis of psychological and pedagogical
conditions as a comprehensive, targeted means of developing the professional
culture of future educational psychologists. The elective course is represented by the
following blocks: diagnostic, content, evaluative and reflective. The diagnostic
block includes methods for identifying the maturity of professional culture. The
main methods include the observation method and the conversation method. The
recording of manifestations of the professional culture of the future teacher-
psychologist is carried out according to the following indicators: cognitive indicators
(activity in completing tasks, independence in solving educational problems, a
creative approach to resolving educational situations, the ability to apply previously
acquired knowledge in practice, the ability to express thoughts, objectivity in
judgments, ability to predict the result, attentiveness); behavioral indicators
(communication skills, ability to resolve conflicts, ability to organize the activities
of fellow students, management skills, culture of behavior); professional skills
(diagnostic and correctional skills); reflexive indicators (self-control, self-discipline,
self-criticism, the ability to analyze specific learning situations, the ability to put
forward and justify new tasks based on the analysis of achieved results) and
emotional indicators (showing interest in tasks, emotional reactions to obstacles, the
ability to manage one’s emotions, patience and forbearance, ability to empathize).
The conversation method is used to solve general problems (identifying awareness
of professional culture and motivational-value attitude towards the profession) and
specific problems (promptly identifying an understanding of the requirements,
difficulties in completing educational tasks and their self-assessment) of the training
course. The content of the elective course is reflected in the methods and forms of
work with students. In the process of implementing an elective course, the following
methods and forms are used: review lectures, review and review lectures, seminars,
interactive forms of training. Review lectures reveal new material for students: they
introduce them to the features of professional culture, its content, functions, and
features. Review and revision lectures are built on a concentric model of presenting
material, when students have ideas about general culture, about specific types of
professional activities, about diagnostic methods, about conflicts as social
phenomena, and these ideas are repeated, reinforced and supplemented with new
knowledge within the framework of the elective course. Seminar classes, in turn,
reinforce knowledge in practice by independently solving problems posed within the
framework of the seminar class. Interactive teaching methods allow the student to
practice skills acquired both during the entire training process and in the process of
taking an elective course. The evaluative-reflective block represents the
implementation and evaluation of the final creative work “My Professional Culture”.



The purpose of the work is to reflect on one’s own professional culture that has
developed at the moment of training.

Discussion

The theoretical analysis revealed the main contradictions between:

- the requirements of professional standards of a new generation for the work
of a teacher-psychologist and the lack of development of methodological support for
the professional training of a future teacher-psychologist at a university;

- awareness of the inner world of the individual, opportunities, reserves and the
value-semantic content of the professional activity of a teacher-psychologist;

- the ideas of "I am a professional” and the degree of readiness to carry out the
professional activity of a teacher-psychologist.

The need to resolve these contradictions actualizes the problem of forming the
psychological culture of future teachers-psychologists in the process of studying at
the university.

Thus, there is a need for a specially organized study of the psychological and
pedagogical conditions for the formation of the psychological culture of future
teachers-psychologists. In this regard, the purpose of the study was to develop a
model for the formation of the psychological culture of future teachers-psychologists
in the process of studying at the university. [9]

In the model, the psychological culture of the future teacher-psychologist is
understood as a value-dynamic, qualitative new formation of the personality,
represents the personal construct "I am a professional”, including the integral of
axiological, reflexive, regulatory, cognitive, communicative-organizational,
research and | am a professional components, which allows us to determine the ratio
of the inner world of the individual and the requirements of professional activity, to
productively carry out professional and personal self-development of the future
teacher-psychologist.

Models of formation of psychological culture of future teachers-psychologists
have the following structural components:

- target,

- informative,

- organizational and activity level,

- evaluative-effective.

The target component of the model is represented by the goal of forming the
psychological culture of future teachers of psychologists at the university.

The content component is represented by the formed main components of the
personal and activity components of the psychological culture of future teachers-
psychologists:

The main components of the personal component of psychological culture are:

- | am a professional-includes the ideas of future teachers-psychologists about
the level of professional readiness that corresponds to the social order of society and
the education system;

- the axiological component includes a system of values, meanings, motives
that determine the attitude of a teacher-psychologist to the world, to the profession,



to another person, to himself, which allows you to define yourself in the world of
values, to highlight the semantic space of your own life and professional activity;

- reflexive contains the ability to reflect, aspirations and skills for self-
knowledge (self-observation and self-analysis) and self-development, contributing
to the emergence of an adequate self-assessment of their capabilities;

- regulatory includes the ability to consciously self-regulate professional
activity and personal self-development.

The activity component of psychological culture includes the following
components:

- the cognitive component is characterized by a combination of intellectual
abilities and mental independence of the teacher-psychologist, with an exit beyond
the professional situation. Ability to design, construct activities and behaviors;

- communicative-organizational contains the ability to professionally
effectively interact with people in subject-subject relations;

- the research component includes the ability to select diagnostic tools and
conduct diagnostic examinations, the ability to develop and implement correctional
and developmental programs.

The organizational and activity component of the model describes the main
psychological and pedagogical conditions, forms and methods of forming the
component composition of the psychological culture of future teachers-
psychologists.

The main psychological and pedagogical conditions for the formation of the
psychological culture of future teachers-psychologists are:

1. Subject-subject interaction in the process of educational and professional
activity.

2. Methods of active socio-psychological training.

3. Self-monitoring of future teachers-psychologists of professional
development in the process of studying at the university.

4. Production and research practice.

The development of the psychological culture of future teachers-psychologists
at the university is carried out on the basis of the use of reflexive seminars of the
ideas of | am a professional, diaries of reflection, socio - psychological trainings,
methods of active training, psychological and pedagogical practicum, professional
tests, special courses "Value-semantic orientations of the personality of a teacher-
psychologist” and "Psychological culture of the personality of a teacher-
psychologist".

It is worth noting the contribution to the development of a model for the
formation of psychological culture of future teachers-psychologists at the university
of the already developed author's training programs and special courses aimed at the
formation of some elements of psychological culture. [10]

The evaluative and effective component of the model is represented by the
result of the implementation of the model for the development of the psychological
culture of future teachers-psychologists, the level of psychological culture, the
criterion and indicator of the formation of the psychological culture of future
teachers-psychologists.



In the model, the criterion of psychological culture is the construct "I am a
professional”, the indicators of which are:

- knowledge of the essential features of the activity of a teacher-psychologist;

- awareness of the ratio of their capabilities and professional requirements for
a teacher-psychologist;

- value-semantic awareness of the content of the professional activity of a
teacher-psychologist and his personal acceptance;

- implementation of personal self-regulation according to the value-semantic
content of the professional activity of a teacher-psychologist.

The psychological culture of the future teacher-psychologist is represented by
four levels:

1. The initial level involves the formation of future teachers-psychologists of
sufficient psychological knowledge for the implementation of professional
activities.

2. At the reflexive level, the construct "I am a professional” is built due to the
awareness of their capabilities and professional requirements.

3. A sufficient level implies the formation of the value-semantic content of
the professional consciousness of the future teacher-psychologist.

4. The optimal level assumes the ability of future teachers-psychologists to
self-regulate personal and professional development. [11]

Conclusion

Summarizing the description of the model of the formation of the
psychological culture of future teachers-psychologists in the process of studying at
the university, we note that the formation of the psychological culture of future
teachers-psychologists is a complex psychological phenomenon, which is a
purposeful process and the result of positive changes in the personal, value-semantic,
and communicative spheres during the comprehension and development of the
construct "'l am a professional”.
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AnHoTanusi. CraThs MOCBsIEHa pPa3pabOTKe MW OOOCHOBAaHUIO MOJENU Pa3BUTHUS
MICUXOJIOTMYECKON KYyJIbTYphl OyJIyIIMX MEJaroroB-lCUX0J0r0OB B YCIOBUSAX OOYy4YEHMs B BY3e.
[TpeoGnananue akueHTa Ha (OPMUPOBAHUYU KBAINU(UKALIMOHHBIX XapaKTEPUCTHK «IICUXOJIOTa,
3aKpeTUISIONIUX, HPEXKIe BCEro, MpodeccHoHalbHO 3HAUMMbIE 3HAHUS, YMEHHS, HaBBIKU U
KOHKPETHYIO JIeTeNIbHOCTh, CTABUT MPOOJIEMy aKIIEHTUPOBAHUS BHUMaHHS Ha (OPMHPOBAHUU

OEJIOCTHOI'O SIBJIICHUSA KIICUXOJIOTNYCCKasa KYyJbTypa neaaroray. -IICUXOJIOI» o
HpO(i)CCCI/IOHaJ'IbHOI\/'I noAroToBke. B craTbe 000CHOBBIBACTCS AKTYAaJIbHOCTb (I)OpMI/IpOBaHI/ISI
IICUXOJIOTHICCKOM KYJBTYPBI neaaroroB-rCuxXoJjaoros, OIPECACIIAOTCA TCOPCTUKO-

METOJIOIOTUYECKUE OCHOBBI, BBIBISIOTCA CTPYKTYpPHBIE KOMIIOHEHTHI TICHXOJIOTHYECKOMN
KYJIBTYPbI U YPOBHU €€ IPOSBIICHUS. PacKpbITbI METOI0JIOTHYECKHE OCHOBBI IOCTPOCHUS MOJIEINH,
Ha3HAYeHHEe U COJEpIKaHHWE CTPYKTYPHBIX KOMIOHEHTOB. OmpeleneHsl  IMCUX0J0ro-
MearornIecKue YCJIOBHs YCIENIHON peanu3anuu Mojend. OnucaHbl OCHOBHBIE TOJIOKEHUS
AKMEOJIOTMYECKOM KOHIICTIIIUY Pa3BUTHUS TICUXOJIOTHYECKOHN KyIbTyphl THYHOCTH. [lokazaHo, 4To
IMCUXOJIOTHYECCKAA KYyJIbTypa JIMYHOCTH B CBOEM PA3BUTHUH 3aKOHOMCPHO IMPOXOAWUT TPH dTalla, B
COOTBETCTBUU C KOTOPHIMH BBIJIEISIFOT TPU THIA TCUXOJOTHYECKOW KYIbTYphI: CHOHTAaHHO-
WHTYUTUBHBIN, CIIOHTAaHHO-CUTYaTUBHBI M KOHCTPYKTHBHO-NIpeoOpasyromuil. Hccnenyercs
onHa u3 (yHKIMHA TICUXOJOTHYECKONM KYyJIbTYpbI, CBSI3aHHas C  KOHIENTYyaJlbHBIM
«KOHCTPYHMpOBaHWEM» OyIyImIUM CHEIHAINCTOM COOCTBEHHOTO TIOBeACHWs. B  crarbe
MPEJICTABICHBI PE3yJIbTaThl SMIIUPUUIECKOTO HCCIECTOBAHUS CBSI3U MCUXOJIOTHUECKON KYJIbTYpPhI
JUYIHOCTH CTYJICHTA C OCOOCHHOCTSIMH CaMOPETYIISIITUN COOCTBEHHOM JIeATEIHHOCTH U MIOBECHUSI.
BrisiBneHa 3akoHOMEpHasi CBsI3b THITA TICUXOJIOTHYECKON KYIbTYphl ¢ OCOOCHHOCTSIMH Pa3BUTHS
CyOBEKTHOM TO3WIIMU, CIIOCOOHOCTBHIO OyAyIIero CHeNHalucTa K CaMOOpPraHW3aluu |
camopean3aIui.

KaroueBble ciaoBa:  Oyaylwe — MEIaroru-iCHXOJOTH,  KyJIbTypa,  pa3BUTHE,
Mearorndeckue yCiaoBUs, KOMIOHEHTHI, YPOBHH, BY3, TpodeccroHanbHas moAroToBKa
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AngaTrma. Makana OoJjamiak IMelaror-rcuxojorTapblH JKOFapbl OKY OpPHBIHAA OKY
JKaFJalbIHA TICHXOJIOTHSIIBIK MOJCHHUETIH JaMbITy MOJEIIH d3ipiieyre JKOoHE Heri3ieyre
apHanraH. «[IcuxonorTeiHy OUTIKTUIIK CUIaTTaMajapblH KaJbIITACThIPYFa 0achIMIBIK Oepy, OJ1 eH
aIIpIMEH KOCiOM MaHBI3IbI OuTimMaepi, JaFrAbpuIapbl, JarAbUIapAbl JKOHE HAKTBI dpPEKeTTep.Ii
OekiTe/l, MeJarorThlH «ICHUXOJOTHSIIBIK MOJICHUET!» HMHTErpaiibl KYObUIBICHIH KAIBIITACTHIPY
MOCEJIECIH aJIFa TapTaIbl. -IICUX0JION KOCiON JaibIHIABIKTA.

Makanana megaror-cuxoJorTapAblH MCUXOJOTHSIIBIK MOJICHUETIH KAJbIITACTHIPY/IbIH
©3CEKTLIIT1 HETI3/CIII, TCOPHUSUIBIK JKOHE 9JIICTEMENIK HeTi3Iepl alKbIHIAIbIN, TMCUXOIOTHSUIBIK
MOJICHHETTIH KYPBUIBIMJIBIK Kypamjaac OelliKTepi MEH OHBbIH KOpiHy [eHreusepi aHbIKTaJFaH.
Mogenbai KypacThIpYAbIH SICTEMENIK HET13/1epi, KYPbUIBIM/IBIK KOMIIOHEHTTEP IIH MaKCaThl MEH
Ma3MyHBI amibiIaabl. MOJENbIi COTTI JKYy3ere achIpyIblH ICHUXOJOTHUSIIBIK-TIEarOTMKAIBIK
[IapTTapbl AHBIKTATA]TBI.

XKeke TyIFaHBIH  TICHXOJIOTHUSIBIK  MOACHHMETIH  JaMBITYABIH  aKMEOJOTHSIIBIK
TYKBIPBIMIAMACBIHBIH HETI3T1 epexkenepi cumnartainrad. JKeke TYJIFaHBIH TCHXOJIOTHSUTBIK
MOJICHHETI ©3 JaMyblHJa TaOMFU TYpAE YII KE3eHHEH OTEeTiHI KOpPCEeTUIreH, COFaH Coiikec
TICUXOJIOTHSUTBIK MOJCHHETTIH YII TYPl aXbIPaThUIAJbl: CTHXUSIIBIK-HHTYUTHBTIK, CTHXHUSIIBIK-
CUTYaLIUSIIBIK JKOHE KOHCTPYKTHUBTI-TpaHC(HOPMAIUSIIBIK,.

Bonamakx mMamMaHHBIH €3 MiHE3-KYJIKBIH KOHIENTYaIbl «KYPBUIBICBIMEH» OalIaHBICTHI
TICUXOJIOTHSUIBIK MOJIEHUET (PYHKIUSUTAPBIHBIH Oipi 3epTTeneni. Makanaaa CTyASHT TYJIFAChIHBIH
MICUXOJIOTHSUIBIK MOJIEHHUET! MEH 03 1C-0peKeTI MEH MIHE3-KYJIKbIH ©31H-631 PETTey epeKIIeNIKTepl
apachIHAarbl OalIaHBICTBl AMIUPUKAIBIK 3€pTTey HoTHxkenepi OepinreH. IIcMXOMOTHSIIBIK
MOJICHHMET TYPIHIH MOHAIK YCTaHBIMHBIH JaMy epeKIIeNiKTepiMeH, OolaliaKk MaMaHHbIH ©31H-031
YUBIMIACTBIPY JKOHE ©31H-031 JKYy3ere achlpy KabuieTiMeH TaOuFHu OaillaHbIChI alllblIa/Ibl.

Tipek ce31ep: Oomamak megaror- TMCHUXOJIOITAp, MOICHHUET, JaMy, IeIarorUKabIK
nrapTTap, KypaMmaac 0elikTep, AeHreiiep, yHUBEPCUTET, KOCiOU MailbIHIBIK

Cmamus nocmynuna 14.03.2024


mailto:Mukhametkalieva_%20g.o.@gmail.com
mailto:bislauka@mail.ru
mailto:aim_bat@mail.ru

