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Abstract. The article reflects modern realities and labour market requirements for future
teachers in the period of digitalisation and lifelong learning. The definitions of "self-organisation™
and "culture of self-organisation™ and their position in psychological and pedagogical researches
of foreign and Kazakhstani scientists are considered. The basic components of self-organisation
of educational and professional activity are described and the pedagogical conditions of successful
formation of students' self-organisation culture are highlighted. Important conditions of success in
the educational process for students are the presence of their own responsibility for achieving
positive results and discipline, which is formed directly in the conditions of the educational
environment of the university. Difficulties in the process of formation of culture of self-
organisation of educational and professional activity of students are revealed. It is essential for
educators to recognize the unique needs of each student and create an environment that fosters
self-directed learning and organisational skills. By doing so, we can help students to develop
critical skills that will benefit them both academically and in their future careers. An integral
approach was chosen to consider the peculiarities of the process of students' self-organisation
culture taking place in certain pedagogical conditions of a higher education institution. The results
of research on determining the level of self-organisation of activities, conducted on the basis of
Abai University among the first-year and second-year students of pedagogical specialties are
presented (n=138). According to the Activity Self-organisation Questionnaire, the lowest and
highest scores were found on 6 scales that are components of the activity self-organisation process.
Recommendations for teachers of pedagogical universities on the use of relevant methods and
forms of work aimed at the formation of a sustainable culture of self-organisation of students of
pedagogical universities are given.
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Basic provisions
Modern realities of higher education are constantly undergoing changes and
setting more complex and multi-tasking goals in the organisation of educational and
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professional activities of pedagogical university students. In order to achieve these
goals, itis important that students develop skills such as self-organisation of learning
and cognitive activities, the ability to allocate time rationally, to understand and
diligently complete learning tasks, to correctly assess the results obtained and to
identify weak points in the work done.

The process of students' self-organisation is one of the main components in a
holistic learning and cognitive activity and in parallel with the changes in the goals
and objectives of education, the approach to students' independent work is also
changing, it becomes necessary to select suitable forms and methods for the
formation of the culture of self-management. Considering the results of pedagogical
research related to the effectiveness of learning activities in higher education
institutions, one of the most important factors is a student's self-organisation culture.
It is a determinant of the success of educational and professional activity, including
such personal characteristics as "purposefulness, learning motivation, intellectual
development, health, development of volitional sphere, value orientations” [1, 141].

Introduction

As part of the Concept of Lifelong Learning dated July 8, 2021 No. 471, the
development paths for both formal and non-formal and informal education were
determined in our country. To complete the level of formal education, i.e. cycle
"school-college-university", pedagogical university students must first of all develop
the skills of understanding and memorising information, comparing new knowledge
with those already obtained earlier and applying the acquired knowledge in practice

[2].

Therefore, self-organisation culture is an important factor that helps in the
process of mastering knowledge, skills and abilities during schooling, as it is formed
daily under the close supervision of teachers and parents. However, at the stage of
obtaining a future profession, it is the ability for independent learning, the
responsibility for the distribution of time and control over educational achievements
that fall on the shoulders of students.

Since the beginning of 2020, the ability for independent organisation of
educational and cognitive activity by a student has been subject to critical testing in
the process of online and distance learning [3]. The rapidly changing conditions and
forms of learning have revealed difficulties for pedagogical university students that
are not evident in the traditional learning format, which has contributed to a more
careful selection of teaching methods and monitoring of students' knowledge by
university lecturers.

According to the results of the thematic analysis on the theme "The impact of
the COVID-19 pandemic on higher education in Kazakhstan”, conducted by IQAA,
teachers highlighted such positive aspects as increased digital literacy and the
possibility of self-development, but at the same time, difficulties arose, for example,
decreased opportunities for conducting ongoing monitoring and evaluation of
learning outcomes. Some students noted that they have become more independent
in planning their daily routine, however, most identified such difficulties as the lack



of skills to quickly adapt to the online learning format, the lack of self-expression
and the insufficient level of self-control of educational activities [4].

For a future highly qualified specialist, it is necessary to be able to
independently determine the vector of their further professional development.
Therefore, it is necessary to improve the culture of self-organisation of students,
which will be the starting point for them to form the professional competencies
necessary for a modern competitive specialist [5].

The concept of self-organisation is interpreted in many scientific fields, but
so far there has not been a single precise definition of this concept. In our article, we
will consider the concept of self-organisation from the perspective of psychological
and pedagogical research.

According to Babakova, self-organisation is the activity and ability of a
person associated with the ability to organise oneself, which manifests itself in
purposefulness, activity, justification of motivation, planning one's activities,
independence, speed of decision-making and responsibility for them, critical
assessment of the results of one's actions, a sense of duty [6]. This definition shows
that the ability to organise oneself requires certain personal qualities that will be
controlled by the volitional and intellectual mechanisms of a person.

Consider self-organisation as a system of ways and skills to mobilise the
capabilities of the individual, which are aimed at achieving personal and socially
significant goals, which turns the student from an object into a full-fledged subject
of his own educational activity. This process will include the following structural
components: goal setting, modelling, planning, reflection and volitional regulation

[7].

A positive "effect of self-organisation” can arise with optimal coordination
and interaction of the structural elements of a single system in the process of
adaptation to external conditions. To achieve the set goals, it is important to carry
out a purposeful synthesis of actions in the management loop of each association as
a social organisation [8], [9].

In the studies of domestic scientists, the components of self-organisation of
students' educational activities were identified, which are aimed at developing the
ability of pedagogical university students to rationally organise educational work
and their life:

- the ability to set goals and the desire to achieve them;

- show commitment and creativity;

- plan your own activities;

- perform self-reflection and self-correction [10].

For the successful formation of a self-organisation culture of educational and
professional activities in higher educational institutions, it is necessary to organise
certain pedagogical conditions. The first condition is the interaction of students in
collaboration with teachers to carry out joint activities for the organisation, control
and self-control of professionally significant educational work of students. The next
condition is the introduction of programs of psychological and pedagogical support
for the educational and professional activities of pedagogical university students in
the educational process. An important pedagogical condition for the formation of a



culture of self-organisation is the complex use of active forms, teaching methods
and specially designed tasks and assignments during the educational and
professional activities of students. The final condition is the formation and
development of a reflective position among students [11].

The organisation of a nurturing environment within higher education
institutions, which includes socially significant circumstances in the lives and
learning and professional activities of young people, has a direct impact on the
personal development of students and further contributes to their entry into the
modern culture of society. Important conditions of success in the educational process
for students are the presence of their own responsibility for achieving positive results
and discipline, which is formed directly in the conditions of the educational
environment of the university. In the framework of this article, we believe that
through conscious self-regulation of educational and cognitive activity, pedagogical
university students will be able to develop the necessary skills and acquire the
appropriate skills for further self-development, which will be an important milestone
in their future professional path.

Methods and materials

In the framework of this work, the following research methods were used:

1. at the theoretical level, the analysis of pedagogical, methodological
literature was used to clarify the concept of "self-organisation culture™ and identify
the features of the formation of this culture among students;

2. at the empirical level, the method of questioning students was used to
identify the current level of their abilities for self-organisation according to the main
six criteria: planning, purposefulness, persistence, fixation, self-organisation and
present orientation;

3. T-Test: Two-Sample Assuming Equal Variances was used for statistical
data analysis and hypothesis testing.

Considering the concept of self-organisation culture in the context of
psychological and pedagogical research, we have chosen the integral approach,
which includes two main approaches - personal and activity approaches. This
approach considers self-organisation of students' learning activity through the prism
of their personal qualities, such as independence, integrity and self-organisation,
which directly influence the results of this activity.

Representatives of the integral approach consider the relationship between the
concept of "self-organisation™ and its object in two ways: on the one hand, self-
organisation acts as a set of skills included in the structure of activity, and on the
other hand, it acts as a property or set of personal properties (V.B. Aryutkin, O.N.
Ptitsyna, M.M. Kurnev, Y.A. Tsagarelli, N.A. Zaenutdinova, S.S. Kulikova, etc.).

According to L.V. Faleeva's point of view, the personality-activity approach
IS necessary to define such a concept as "self-organisation culture”. This concept
indicates the activity of students who have the ability to organise themselves as a
person, demonstrate purposefulness, activity, motivation, plan their learning and
cognitive activities, demonstrate independence in making decisions and



responsibility for them, as well as openness to criticism in assessing the results of
their actions [12].

In this study, we would like to test the hypothesis: are students really able to
form a culture of self-organisation more effectively under certain pedagogical
conditions? In order to identify the actual level of self-organisation of activities
among pedagogical university students we took as a basis the questionnaire of self-
organisation of activities developed by M. Bond, N. Feather and translated and
extended version by E.Y. Mandrikova [13], [14]. The main aim of the questionnaire
presented is to determine the degree of development of tactical planning and
strategic goal-setting abilities, which will reflect the level of self-organisation and
self-regulation of the activity as a whole.

Primary and secondary students at Abai University were selected to
participate in the survey. The total number of students was 138 people. The
breakdown of students by courses was as follows:

- the 1st year representatives - 69 students;

- the 2nd year representatives - 69 students.

The questionnaire includes 6 components, which, in collation, reflect the
overall level of self-organisation of activities. The first scale - "Planning" -
determines the level of participation of an individual in tactical planning of their
daily activities based on specific principles. The "Purposefulness” scale measures an
individual's capacity to concentrate on achieving an objective. The "Persistence”
scale measures an individual's inclination to exert intentional effort to finish a task
initiated and optimise their actions. The "Fixation” scale evaluates an individual's
inclination to focus on a predetermined framework for arranging and scheduling
events. The "Self-organisation” scale calculates the inclination of the individual to
employ external methods of structuring their actions. The scale "Present
Orientation" assesses the focus on the current time frame.

Results

As a result of the analysis of pedagogical, methodological literature, it was
revealed that at the moment the definition of the self-organisation culture of students
has not been clarified. Therefore, there are several approaches to its definition, and
in this paper an integral approach was chosen.

Based on the results of the students' survey, the strongest and weakest aspects
of their activities were identified, which contribute to and hinder the formation of a
culture of self-organisation in educational and professional activities (Table 1). As a
result of the analysis of the obtained data, the t-criterion was used in the course of
the survey. With the help of the T-Test: Two-Sample Assuming Equal Variances,
the difference between the state of formation of the self-organisation culture of
students of a pedagogical university in the first and second year was clarified (Table
2).

The results of the survey of 138 pedagogical university students showed the
following percentage results on the six scales of the Activity Self-Organisation
Questionnaire, where 1 point expresses complete disagreement with the statement,
7 points express complete agreement, 4 points show the middle of the scale, and the



remaining numbers are intermediate values. There are scales: Planning,
Purposefulness, Persistence, Fixation, Self-organisation and Present Orientation.

Table 1 - The results of the Activity Self-organisation Questionnaire among
Abai University students

Scale gﬁéziions Point1 Point2 Point3 Point4 Point5 Point6 Point7
Planning 4 519% 3,77% 11,79% 20,75% 11,32% 14,15% 33,02%
Purposefulness 6 13,52% 3,77% 4,40% 9,43% 10,69% 12,58% 45,60%
Persistence 5 19,62% 12,08% 12,83% 24,91% 13,96% 8,68% 7,92%
Fixation 5 13,96% 4,91% 10,94% 22,64% 12,08% 11,70% 23,77%
Self-organisation 3 27,04% 8,18% 8,81% 13,84% 10,06% 5,03% 27,04%
Present

Orientation 2 849% 755% 9,43% 33,96% 15,09% 3,77% 21,70%

The results on the "Planning" scale showed that about 20% of students were
moderately inclined to develop clear plans, 33% of those surveyed preferred to
consistently implement the goals set and the responses of 20% of students indicated
that they found it rather difficult to plan their activities (points 1-3 in total).

On the "Purposefulness™ scale, 45% of respondents indicated that they were
purposeful and knew what they wanted, however, about 22% of students had no idea
what their future goals were and they were not inclined to set clear goals for
themselves.

Analysing the respondents' answers on the "Perseverance™ scale, it is
necessary to mention that there is a reverse scoring along a downward trajectory.
According to Table 1, the number of students who experience difficulties in
manifesting strong-willed efforts to bring the work they have started to its logical
conclusion is 30%. A quarter of the respondents showed a sufficient level of
organisation, they are capable of strong-willed efforts, although they can leave the
work they have begun, switching to more significant activities. More than 44% of
the respondents can be described as strong-willed and organised personalities,
capable of structuring their behavioural activity and completing the work they have
begun by an effort of will.

Based on the responses to the "Fixation™ scale, 30% of students scored low,
which defines them as flexible and easy going, but in some cases this is perceived
as a lack of consistency. About 22% of respondents are able to plan their activities
flexibly and at the same time fulfil all the tasks and commitments they have made.
48% of the respondents scored high, which positions them as executive and
obligatory people who strive in every possible way to complete the work they have
begun, but this prevents them from being flexible in planning their activities and
building relationships.

Considering the scale of "Self-organisation”, it was found that the same
number of respondents (27%) have high and low rates. The students with the highest
scores are characterised by a high level of self-organisation; when planning, they



tend to use auxiliary tools (diary, planning, time budgeting). Students with low
scores, on the contrary, are not inclined to use external tools to help manage time
when organising their activities, which can negatively affect their level of self-
organisation.

The "Present Orientation" scale singled out 33% of students who are able to
see and appreciate their psychological past and future, along with what is happening
at the present moment in time. Almost 22% of the respondents scored the highest
score, which indicates that they tend to fixate on what is happening at the present
time, what is happening "here and now" for them is of particular value and
significance. In total, 25% of respondents tend to find their psychological past or
future more valuable than the events happening to them in the present.

Discussions

In summarising the results of the study, we have obtained the following
results. After conducting a survey of first- and second-year students, a t-test: two-
sample assuming equal variances was conducted to test the null hypothesis that the
pedagogical environment of the university contributes to the formation of students'
self-organisation culture. According to the data shown in Table 2, the means of
Group 1 (the 1st course students) and Group 2 (the 2nd course students) are not
significantly different at p < 0.05.

The average score on the questionnaire was 111 points for 1st year students
and 113 points for 2nd year students, with a maximum possible score of 175.
However, comparing the empirical and critical values of the criterion, we obtain |t |
<t 079<1.97.

The null hypothesis does not need to be disproven as it suggests that the
variation in the test outcomes of the two groups of students can be attributed to the
impact of pedagogical conditions. Since the calculated value is lower than the critical
value, it indicates that there is no significant difference between the means.

Table 2 - t-Test: Two-Sample Assuming Equal Variances

Group 1 Group 2

Mean | 110,7971014 113,2463768
Variance 299,5707587 360,6935209
Observations 69 69
Pooled Variance 330,1321398

Hypothesised Mean

Difference 0

df 136

t Stat 0,7917776855

P(T<=t) one-tail 0,2149345752

t Critical one-tail 1,656134928

P(T<=t) two-tail 0,4298691505



t Critical two-tail 1,977560695

Conclusion

In conclusion, our study suggests that the development of a self-organisation
culture among students is influenced by both individual characteristics and the
implementation of effective pedagogical practices within universities. It is essential
for educators to recognize the unique needs of each student and create an
environment that fosters self-directed learning and organisational skills. By doing
so, we can help students to develop critical skills that will benefit them both
academically and in their future careers.

There are some recommendations for university teachers to assist students in
developing their self-organisation culture in educational activities:

1. Encourage students to set goals - help students set realistic and
achievable goals for their academic and personal growth. This can help them stay
motivated and organised throughout their studies.

2. Foster a collaborative learning environment - encourage group work
and collaboration among students. This can help them develop their teamwork and
communication skills, both of which are essential for self-organisation.

3. Provide regular feedback - regular feedback is essential to help students
monitor their progress and adjust their learning strategies accordingly. Provide
feedback on their work and encourage them to reflect on their progress.

4, Teach time-management skills - time-management skills are critical for
self-organisation. Provide students with tools and techniques to help them manage
their time effectively, such as creating schedules and prioritising tasks.

5. Create opportunities for self-reflection - encourage students to reflect
on their learning and identify areas where they can improve. Provide them with
opportunities to assess their progress and make adjustments as needed.

University educators can establish a conducive atmosphere that nurtures self-
organisation and enables pedagogical students to cultivate the essential skills that
are required for their academic success.
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Anparna. Makanana uudpranaplpy Ke3eHiHAe Oojamak MyfaidiMmjepre KOWbLIaThIH
eHOEeK HapbIFBIHBIH 3aMaHayd IIBIHABIFBI MEH TajanTapbl MEH Y3[IKCci3 OiuriM  Oepy
TYKBIPBIMAAMAachl KOPCETUIreH. «O3iH-e31 YHBIMIACTBIPY» JKoHE «O31H-631 YHBIMIACTHIPY
MOJICHUETI» YFBIMAAPBIHBIH aHbIKTaMalapbl JKOHE OJIApJAbIH IIETEAIK JKOHE Ka3aKCTaHIbIK
FaNIBIMIAPABIH TICUXOJIOTUSIIBIK-TIEarOTUKAJIBIK 3epTTEYJIEpiHIeri OpHbl KapacThipbuiaabl. OKy-



KOCciOM iC-OpeKeTTI ©31H-631 YHBIMIACTHIPYIBIH HErI3rl Kypamjac OeKTepl CHITaTTaIbIIl,
CTYACHTTEP/IiH 631H-031 YHBIMAACTHIPY MOJICHUETIH TaOBICTHI KAJIBINTACTHIPYIbIH earOrNKaIbIK
mapTTapsl KepcetuireH. CTyIeHTTEpAIH OKY YAepiciHe TaObICKa KETYi1HIH MaHBI3 bl MapTTaphl
— YHHMBEPCHUTETTIH OiJliM O6epy opTachlHAa TiKeNeH KalbIITacaThlH OH HOTHXKEJIepre KOoJ XKETKi3y
YIIIH ©31HJIK JKayamKepuIunri MeH TopTinTiH O0onybsl. CTyACHTTEpPIH OKYy KoHE KOCINTIK ic-
OpeKeTiH ©31H-631 YHBIMAACTHIPY MOACHUETIH KaJbIITACTHIPY YAEPICIHIETI KUBIHABIKTap
aHbIKTaIAbl. [legarorrap yuiiH opOip OKYIIBIHBIH €pPEKIe KaXETTUTIKTEepiH OUTy JKoHEe 03 OeTiHIIe
OuTiM anyFra »oHEe YHUBIMIACTBHIPYIIBUIBIK KaOIIeTTepre KOMaiibl Kargail jkacay MaHBI3IbL.
Ocpinaiiia 613 cTyeHTTepre oKyaa aa, 6ojamak MaHcaObIHIa [a Maiansl 00JaThIH MaHBI3IbI
JaFAbUIapAbl JAaMBITYFa KOMEKTECe alaMbl3. YHHBEPCHUTETTIH Oenrii Oip Ienarorukasiblk
JKarJablHIa OTETIH CTYACHTTEPIIH ©31H-031 YHBIMIACTBIPY MOACHHETI  MPOIECIHIH
epEeKIIeTIKTepiH KapacThIpy YIIIH MHTETPAIBI TOCUT TaHAAN bl AGaii aTbiHAarsl Ka3ak yITThIK
MearOruKaJIbIK YHUBEPCUTETIHIH 0a3achlH/Ia MeIaroruKaiblK MaMaHIBIKTAPABIH OIpiHII JKOHE
eKIHII Kypc cTyAeHTTepi apackinaa (n=138) >kypri3iireH ic-opeKeTTiH 31H-631 YHBIMIACThIPY
JEHTeliH aHbIKTayFa apHaJIFaH 3epTTey HOTHXKenepi OepinreH. Ic-opekerTi ©31H-031 YHBIMIACTBIPY
CayanHamachIHa COMKEC €H TOMEHTI JKOHE €H JKOFaphl YIIaiiap opeKeTTi 031H-631 YHBIMIACTHIPY
MPOLIECIHIH Kypamaac Oejikrepi OOJBINT TaOBLIATBIH 6 IIKaJla OOMBIHINA AHBIKTAJIBI.
[TegarorukanslK KOFapbl OKY OPBIHIAPBIHBIH OKBITYIIBIIAPBIHA MEAArOTUKAIBIK YKOFAPhl OKY
OpPBIHJAPBl CTYACHTTEPIHIH ©31H-631 YUBIMAACTHIPYBIHBIH TYPAaKThl MOJEHHUETIH KypyFa
OaFpITTaNIFAaH KYMBICTBIH THICTI OIICTepi MEH HBICAHIAPBIH KOJJaHy OOWBIHIIA YCBHIHBICTAp
OepisreH.

Tipex ce3mep: o3iH-031 YHWBIMIACTHIPY, ©31H-631 YHUBIMAACTBHIPY MOIEHHETI, KOFAPFBI
O11iM, MIeAAroTUKabIK YHUBEPCUTET CTYIEHTTEPl, OKY >KOHE KOCINTIK 1C-9peKeT, Y3IKci3 OiiM
aiy, e31H-631 TopOuerney, meIaroruKaiblK MapTTap, HHTETPAIILIK KO3Kapac
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AHHoTanus. B cTatbe oTpa)keHbl COBPEMEHHBIE pean U TpeOOBaHMs phIHKA TPyAa K
OynymuM TefaroraM B Mepuoa IUGPOBU3ANMM W KOHIICTIIMA HENPEePBIBHOTO OOyUYEHHSI.
PaccMmoTpens! onpenenieHus TOHATHI «CaMOOPTaHU3ALMSI» U «KYJIbTypa CaMOOPTaHU3AINI U X
MECTO B TCHUXOJIOTO-TIEAArOTUYECKUX HCCIEIOBAHUSAX 3apyOEKHBIX U Ka3aXCTAHCKUX YYEHBIX.
Onucanbl OCHOBHBIE KOMITOHEHTBI CAMOOPTaHU3auH Y4eOHO-TIPOdECCHOHANBHON AEeITEIbHOCTH
Y BBIJICJICHBI TIEIATOTHYECKHE YCIOBUS YCIEITHOTO JOPMUPOBAHUS KYJIBTYPBI CAMOOPTaHU3AIIUU
CTYJIEHTOB. Ba)XHBIMU yCIIOBHAMU ycIiexa B 00pa30BaTeILHOM MIPOIIECCE AJIsI CTYIEHTOB OIUCAHBI
HaIUYUue COOCTBEHHON OTBETCTBEHHOCTH 3a JOCTHXKECHHE TOJOKUTEIbHBIX pPE3yJIbTaTOB U
JUCHUIINIMHUPOBAHHOCTD, KOTOpas (bOpMI/IpyeTCSI HCIIOCPECACTBCHHO B YCIIOBHUAX
o0pa3oBaTenbHON Cpeabl By3a. BBISBIEHBI TPYOHOCTH B mporecce (popMHpOBAHUS KYJIbTYPbI
caMOoOpraHu3anuy yaeOHoH 1 mpo(ecCHOHaTBEHON NesATeIbHOCTH CTyAeHTOB. [leqaroram BakHO
OCO3HaBaTh YHUKAIIbHBIC TOTPEOHOCTH KAXKJOTO CTYJCHTA U CO3/]aBaTh CPely, CIOCOOCTBYIOIIY IO



CaMOCTOSITEIFHOMY OOYYEHWIO W OpraHW3allMOHHBIM HaBbIKaM. TakuM 00pa3oM, Mbl MOXXEM
IIOMOYb CTYJICHTAaM Pa3BUTh Ba)KHBIC HABBIKU, KOTOPbIE IPHHECYT UM MOJIB3Yy KaK B yuede, Tak U
B ux Oyaymed kappepe. Jlusi paccMOTpeHHst OCOOCGHHOCTEH Tporecca KyJIbTYphl
CaMOOpraHU3alliy CTYJCHTOB, POTEKAIOIIETO B ONPEACICHHBIX MEJAarOTHYECKUX YCIOBUSAX BY3a,
BBIOpaH MHTETpalbHbIA monxoxd. [IpencTraBieHbl pe3ylbTaThl HCCICIOBAHUS 1O OINPEIEICHUIO
YPOBHSI CAaMOOPTaHU3aIMH JEATEIbHOCTH, MPOBeeHHOro Ha 0aze Ka3zaxckoro HalmoHaJIbHOTO
NeIarOrMYeCKOr0 YHUBEPCUTETa MMEHU AOasi Cpel CTYACHTOB NEPBOTO U BTOPOTO KYypCOB
nenarorudyeckux  crneunanbHocted  (n=138). CorimacnHo OmnpocHUKY caMOOpraHu3aluu
NeSITeIbHOCTH CaMble HU3KHE M CaMble BHICOKHME OallThl BBISBIICHBI 110 6 IIKAJIaM, SBIISIOIIMMCS
COCTABIJIIIOLIMMH TIPOLIECCa CaMOOPTaHM3alMU ACATEIbHOCTU. JlaHbl pEKOMEHAAUUU IS
IpernoJiaBaTesiei MeAarornyeckuX BY30B 10 HCIIOJIb30BAaHHIO aKTYaJIbHBIX METONIOB H (hopm
paboThl, HaNpaBJIEHHBIX HA (OPMUPOBAHUE YCTOMUMBON KYJIBTYPBl CAMOOPTaHU3AIUU CTYICHTOB
MeIarOrMYeCKUX BY30B.

KiroueBble cjioBa: caMoopraHusanus, KyJbTypa CaMOOPraHHM3aluy, BBICIIEE
o0Opa3oBaHWe, CTYJCHTHI IEJAaroru4eckoro By3a, y4eOHO-mpodeccHOHaNbHAs ICSITEIbHOCTD,
HENPephIBHOE 00yUeHUE, cCaMOOOPa30BaHKE, TIEAArOTUICCKUE YCIOBHS, HHTETPAIBHBIN TOIXO0/
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